
 THEME 1  

 ENOUGH MONEY TO LIVE ON 

 Lead: Scottish Borders Council  

 

  

OUTCOME ACTION 
DELIVERED IN 
12 MONTHS?  

GOVERNANCE & REPORTING 
ARRANGEMENTS 

 

1. Mapping work to continue – further 
details to be sought and 
consideration of current landscape 
required. 
 

2. Reporting template to be 
developed for each area/theme and 
presented to Joint Programme 
Board and Strategic Board 

 
 
PERFORMANCE FRAMEWORK 
 

1. Mapping work to continue – further 
details to be sought and 
consideration of current landscape 
required. 

 
 
COMMUNITY PLAN REFRESH 
 

1. Place Plans/Community 
Engagement & Public Consultation 
2022/Spring 2023. 
 

2. Strategic Assessment – Summer 
2023 
 

3. IJB Health Assessment 

 Communities are supported with 

advice and financial assistance in 

relation to income maximisation, 

debt, food, warmth and fuel 

throughout autumn/winter 

1. Short life multi-agency CPP task group to be 

convened to address the current cost of living 

crisis and provide support and assistance 

across the Borders to those in need throughout 

autumn/winter 2022. 

 

 

 The Borders is a more equitable and 

fair place to work 

 

2. CPP to work collaboratively to identify barriers 

and work towards developing a plan to remove 

them in order to support parents into 

employment i.e., childcare barrier, transport etc. 

 

 

3. Partnership to develop plans for paying the 

living wage – and encouraging contractors and 

sub-contractors to also do so. 


 Build, redirect and retain wealth in 

the Scottish Borders local economy, 

and place wealth back into the 

hands of local people 

4. Explore a partnership approach to Community 

Wealth Building - CPP partners to work 

collaboratively to develop community wealth 

building plans. 

 

 

 

Future actions for consideration 

 

 

5. Partnership to work together to ensure that the 

Challenge Fund and Parental Transition Fund 

are maximised in Scottish Borders to support 

targeted families into fair work. 

 

✘ 

 



 

 

 THEME 2  

 ACCESS TO WORK, LEARNING & TRAINING 

 Lead: Skills Development Scotland  

 

OUTCOME ACTION 
DELIVERED IN 
12 MONTHS?  GOVERNANCE & REPORTING 

ARRANGEMENTS 
 

1. Mapping work to continue – 
further details to be sought and 
consideration of current 
landscape required. 
 

2. Reporting template to be 
developed for each area/theme 
and presented to Joint 
Programme Board and Strategic 
Board 

 
 
PERFORMANCE FRAMEWORK 
 

3. Mapping work to continue – 
further details to be sought and 
consideration of current 
landscape required. 

 
 
COMMUNITY PLAN REFRESH 
 

4. Place Plans/Community 
Engagement & Public 
Consultation 2022/Spring 2023. 
 

5. Strategic Assessment – Summer 
2023 
 

6. IJB Health Assessment 

 More people entering positive, 

sustained destinations who 

continue to participate in 

employment, training or education 

 

 We will have a particular focus on 

equality groups i.e., care 

experienced young people, those 

with disabilities, those living with 

poverty, those who are refugees or 

asylum seekers or those with any 

other equality characteristics 

1. CPP partners to share destination and 

participation data and work collaboratively to offer 

support to those not participating or with an 

unconfirmed status. 

 

2. CPP and LEP to work together to identify gaps in 

education, employment and training in order to 

procure or develop provision to meet the needs of 

the people of the Scottish Borders from the start 

of the next financial year. 

 

3. CPP to work together to identify communities 

(geographic or characteristic based) that require 

targeted interventions.  This could include 

exploring co-design and co-location of services. 

 

  



 THEME 3  

 ENJOYING GOOD HEALTH & WELLBEING 

 Lead: Public Health  

 

OUTCOME ACTION 
DELIVERED IN 
12 MONTHS?  GOVERNANCE & REPORTING 

ARRANGEMENTS 
 

1. Mapping work to continue – 
further details to be sought and 
consideration of current 
landscape required. 

 
2. Reporting template to be 

developed for each area/theme 
and presented to Joint 
Programme Board and Strategic 
Board 

 
 
PERFORMANCE FRAMEWORK 
 

3. Mapping work to continue – 
further details to be sought and 
consideration of current 
landscape required. 

 
 
COMMUNITY PLAN REFRESH 
 

4. Place Plans/Community 
Engagement & Public 
Consultation 2022/Spring 2023. 

 
5. Strategic Assessment – 

Summer 2023 
 
6. IJB Health Assessment 

 At every age and stage of life, more 
people in: 
 

 good health and leading 
an active lifestyle  

 good mental health 
  
 

 Increasing the number of well-paid 
and fair jobs for local people 

1. CPP to commit to addressing health and socio-
economic inequalities by: 
 

 Developing and completion of a template for 
baselining status as anchor institutions 

 Developing and completion of a template for 
baselining position for paying due regard to the 
Fairer Scotland Duty 

 Developing guidance for promoting good health 
and wellbeing 

 

 

 

2. Partners proactively engage in the Health 
and Wellbeing Area Partnerships/Locality 
Working Groups to develop local plans in 
each of the 5 localities and influence the 
direction of resource.  
 

 

3. The Partnership to effect change by 
advocating for reducing health inequalities 
aligning to the overarching purpose of the 
CPP to reduce inequalities. 

 

 

 Increased volunteering numbers 
throughout the Borders which will 
provide additional support to those in 
need, and increased levels of 
wellbeing both for volunteers and 
those who are being supported 

4. Current volunteering landscape to be 
considered & opportunities to be promoted 
and maximised. 

 

 

  



 

 THEME 4  

 A GOOD PLACE TO GROW UP, LIVE IN & ENJOY A FULL LIFE 

 Lead: Police Scotland  

 

OUTCOME ACTION 
DELIVERED IN 
12 MONTHS?  GOVERNANCE & REPORTING 

ARRANGEMENTS 
 

1. Mapping work to continue – 
further details to be sought and 
consideration of current 
landscape required. 

 
2. Reporting template to be 

developed for each area/theme 
and presented to Joint 
Programme Board and Strategic 
Board 

 
 
PERFORMANCE FRAMEWORK 
 

3. Mapping work to continue – 
further details to be sought and 
consideration of current 
landscape required. 

 
 
COMMUNITY PLAN REFRESH 
 

4. Place Plans/Community 
Engagement & Public 
Consultation 2022/Spring 2023. 

 
5. Strategic Assessment – 

Summer 2023 
 
6. IJB Health Assessment 

 The Borders has a clear and planned 
pathway to Net Zero. 
 

 Cleaner greener travel, less emissions 
and increased choice for communities 
within the Scottish Borders. 
 

 Fewer people experiencing violence 
including domestic abuse. 

 

 Communities at the heart of decisions 
shaping the future and making 
decisions that affect their towns and 
villages. 

1. The Partnership will establish a definitive 
baseline of Area-Wide Greenhouse Gas 
Emissions, and develop a regional approach to 
delivering emissions mitigation and a climate-
ready region. 

 

 

2. Increase the range and availability of sustainable 
transport. 

 

3. Mapping out, raising awareness and the potential 
expansion of referral pathways (including training 
requirements) to members of the public and third 
sector staff to enhance early intervention and 
prevention. 

 

4. Community Planning Partners to recognise and 
support Place Making (with the development of 
place plans in at least 15 communities across the 
5 localities of the Borders) by being active in the 
governance of Place Making, being responsive to 
the themes and needs emerging from the plans 
and incorporating appropriate actions in service 
plans and strategies and through active and 
regular participation at Area Partnerships. 

 

 


